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1. (a) Balance sheet of X Ltd., as on 31* March, 2023 is as follows :

Particulars Note No. Rs.
I EQUITY AND LIABILITIES
1. Shareholders’ Funds
(a) Share Capital 1 6,50,000
(b) Reserves and surplus 2 5,70,000
2. Current liabilities :
Trade payables 2,80,000
Total 15.00.000 |
II ASSETS
1. Non-current Assets(PPE at cost less depreciation) : 7,00,000
2. Current Assets 3 8.,00,000
Total 15,00,000
Notes to Accounts
Particulars . Rs. Rs.
1. Share Capital
50,000 Equity shares of Rs. 10 each, Rs.7 | 3,50,000
called up
Less: Calls-in —arrears on 10,000 shares (20,000)
Add: Calls in advance on 40,000 shares 1,20,000 | 4,50,000
20,000, 10% Preference shares of Rs. 10 each 2.00,000 | 6,50,000
fully paid up
2. Reserves and surplus
General reserve 3,00,000
Surplus Account . 2,70,000 | 35,70.000
3. Current assets
Cash and cash equivalents 2.00,000
Other current assets _ 6,00,000 | 8,00,000

Other information :

Calls-in-arrears are outstanding for six months. Calls in advance were also
received six months back. Interest @10% p.a. on calls in advance and 12%

p.a. on calls in arrears are allowed and charged as the case may be. Calls
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(b)

(a)

(b)

(a)

3

in arrears were received after the next reminder sent by the directors. The
directors have recommended the issue of 10% Debentures of Rs. 100 each

in cash for redeeming the preference shares at a premium of 10%.

Pass the journal entries for the all the transactions stated above including

redemption and re-draft the balance sheet after redemption. . (12)

State any three conditions for buy-back of shares. (3)
OR

Give the SEBI guidelines for issue of bonus shares. (5)

Hansika Ltd. issued 10,000, 12% Debentures of Rs. 100 each on 1 April,

2020, redeemable at 10% premium after five years. Interest is payable on

30" September and 31% March every year. On 1 July 2021, the company

purchased 1,000 of its own debentures at Rs. 96 ex-interest for immediate
cancellation. On 1 January, 2023, the company purchased another 2000 of
its own debentures at Rs. 101 cum-interest for cancellation. On 31 January,

2023, the company redeemed 4,000 debentures, by converting them into

" equity shares of Rs. 10 each, issued at a premium of 25%.

The company’s accounting year ends on 31 March every year. It is assumed
that all the compliance for creation of DRR and DRI has been completed

before making redemption.

Journalise the above transactions. (10)

The financial information of Acharya Ltd. is given below :

PTO.
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Balance sheet as at 31 March, 2023

Particulars 2022 2023
(Rs. lacs) (Rs. lacs)
EQUITY AND LIABILITIES
Share Capital 1,000 1,500
General Reserve 360 420
Securities Premium - 30
Surplus Account 250 400
Debentures 400 270
Accounts Payable 200 300
Income tax payable 40 50
Other current liabilities 250 230
Total 2,500 3.200
ASSETS
Plant and machinery 1,550 1,800
Less: Accumulated depreciation (230) - (300)
; 1,320 1,500
Investments (long-term) 315 440
Stock 700 1,140
Accounts receivable 150 80
Cash at bank 15 40
Total 2.500 3,200
Statement of Profit and Loss for the year ended 31.3.2023
Particular (Rs. In lacs) {Rs. In
lacs)
Sales 1,480
| Cost of goods sold (830)
650
Operating expenses including depreciation (300)
350
Interest on debentures (60)
Dividend received 173
Gains on sale of investment 15
Loss on sale of machinery (8) 120
Profits before tax 470
Provision for tax (110)

Profits after Tax

360
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(b)

Additional information:
(i) The company paid dividend of Rs. 150 lakhs during in the year.

(i) A machine costing Rs. 80 lakhs, accumulated depreciation Rs. 50 lacs,
was sold during the year.

(i) The book value of investment sold during the year was Rs. 43 lacs.

Prepare Cash flow statement as per AS-3 (Revised).

The Trial balance of Anubhav Ltd. as at 31 March, 2023 shows the following
items :
Dr. Cr.
Rs. Rs.
Advance for income-tax 2,20,000 -
Provision for income-tax for the year ended 31-3-22 — 1,20,000
TDS 10,000

" The following further information is given :

(1) Advance payment of income-tax includes Rs. 1,40,000 for 2021-22.
(11) TDS includes Rs. 6,000 for 2021-22.

(it1) Actual tax liability for 2021-22 amounts to Rs. 1,52,000 and no effect
for the same has so far been given in accounts.

(iv) Provision for income-tax has to be made for 2022-23 for Rs. 1,60,000.

You are required to prepare: (a) Provision for income-tax account, (b)
Advance payment of income-tax account, (c¢) Liabilities for taxation account,
(d) TDS account. Also show, how the relevant items will appear in the
statement of profit and loss account and balance sheet of the company.

(12)

P-T.O.
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OR

(a) Pran Limited has the following Balance Sheets as at March 31, 2022 and
March 31 2023 :

(Rs in Lakhs)
Particulars March 31, 2022 March 31, 2023
Equity Share Capital 1,000 800
12% Pref. Share Capital 1,000 200
Reserves and Surplus 377 472
Debentures 3,000 : 3,000
Trade Payables 570 83
Other Current Liabilities 3,937 3,794
Total 9.884 _ 8.349
Fixed Assets 3.466 2,900
Cash and Cash equivalents 489 470
Debtors 1,495 1,168
Stock p 2.867 2,407
Other Current Assets 1,567 1,404
Total 9.884 8.34

The Income Statement of the P Ltd. for the year ended is as follows :

(Rs in Lakhs)
Particulars March 31, 2022 March 31, 2023
Sales 22,165 13,882
Less: Cost of Goods Sold : 20,860 12,544
Gross profit 1,305 _ 1,338
Less: Selling, Administrative 1,135 752
and General Expenses
Eamning before Interest and 170 586
Tax (EBIT)
Less: Interest Expenses 113 105
Profit before tax 57 - 481
Less: Tax 23 192
Profit after Tax 34 289

Calculate for the year 2022-23 :
(i) Inventory Turnover Ratio

(i) Debt Equity Ratio
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(iii) Return on Equity (ROE)

(iv) Debt-service coverage ratio
(v) Current Ratio
(vi) Capital Turnover ratio

Also comment on the Financial Position of Pran Ltd. (12)

(b) Is it compulsory for a company to prepare the Statement of Changes in
Equity as part of its financial statements? From the following particulars,

prepare the Statement of Changes in Equity for the year ending 31* March,

2023 -

Equity share capital of Rs. 10 each in the beginning : Rs. 50 crores

% preference share capital of Rs. 100 each in the beginning Rs. 10 crores
Retained earnings in the beginning Rs. 100 crores
Securities premium in the beginning Rs. 50 crores
Capital redemption reserve in the beginning Rs. 50 crores
Revaluation reserve in the beginning Rs. 5 crores
Corrections of prior period resulting in decrease in profits Rs. 5 crores
Changes in accounting policy resulting in increase in profits Rs. 10 crores

Net income for the period (including Rs. 4 crores net gains on foreign

exchange translation) 155 50 cromy
Revaluation gain on property, plant, equipment & intangible assets Rs. I crore
Dividends paid during the year Rs. 5 crores
Buy-back of 20 lacs new shares of Rs. 10 each at Rs. 50 each. out of
securities premium during the year
Issue of bonus shares out of capital redemption reserve during the year Rs. 45 crores
The company reversed the upward revaluation of PPE by Rs. 7 crores.

(12)

P.T.O.
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(a) Given below is the balance sheet of Arnav Ltd. as on 31% March, 2023 :

Particulars Note No. (Rs.)
I EQUITY AND LIABILITIES
1. Shareholders’ funds
(a) Share capital
2,000, equity shares of Rs. 100 each 2,00,000
(b) Reserve and surplus
General reserve 40,000
Surplus account 32,000
2. Current liabilities
(a) Trade pavables (creditors) 1,28,000
(b) Short term provisions (current tax) 60,000
Total 4,60,000
II | ASSETS
1. Non-Current Assets
(a) Fixed Assets (tangible)- Land & Buildings 1,10.000
Plant & machinery 1.30,000
Patent & Trade Marks 20,000
2. Current Assets
(a) Inventories (stock-in-trade) 48.000
(b) Trade receivables (Sundry Debtors) 88,000
(¢) Cash and cash equivalents (Bank) 52,000
(d) Other current Assets (Preliminary Expenses) 12,000
Total 4,60,000

The expert valuer valued the land and buildings at Rs. 2,40,000; goodwill at
Rs. 1,60,000; and plant and machinery at Rs. 1,20,00. Out of the total
debtors, it is found that debtors of Rs. 8,000 are bad. The profits of the
company have been as follows: 2021-21 Rs. 80,000; 2021-22 Rs. 90,000
and 2022-23—Rs. 1,06,000. The company follows the practice of transferring
25% of profits to general reserve. Similar types of companies earn at 10%
on their capital. Ascertain the value of shares of the company under : (i)
Intrinsic value method; (ii) Yield value method and (iii) Fair value method
assuming that depreciation on land and building at 10% and plant and

machinery at 15%. 9)
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(b) The following is the Balance sheet of Devansh Ltd. as at 31 March, 2023 :

Particulars Note No. Rs.
I EQUITY AND LIABILITIES
1. Shareholders funds ,
(a) Equity share Capital (Rs. 10 per each) 2.50,00,000
Redeemable 12% preference shares of Rs. 10 60,00,000
each
(b) Reserves and Surplus
General reserve 1,30,00,000
Surplus : Opening balance 80,00,000
Add : Current year profit ~ 4,90,00,000 5,70,00,000
2. Non-current liabilities -—-
3. Current liabilities
(a) Trade payvables (creditors) 90,00,000
Total 11,00,00,000
II ASSETS
1. Non-current Assets
(a) Fixed assets (tangible):
Buildings at W.D. V. 4,45,00,000
Plant & machinery at W.D.V. 1.10,00.,000
Furniture and fixtures at W.D. V. 45,00,000
(b) Non-current Investments:
Units of U.T.I (18,00,000 units) 1.80.00,000
2. Current Assets
(a) Inventories (Stock-in-trade) 1,80,00,000
(b) Trade receivables (Sundry debtors) 1.30,00,000
{c¢) Cash and cash equivalents (Bank) 8.00.000
(d) Other  cwrent  assets  (Miscellaneous 2,00,000
expenditure)
Total 11,00,00,000

Note: Currents year profits include income of Rs. 26,00,000 from units.
On revaluations, buildings are found to be worth Rs. 10 crores and plant
and machinery is determined to have a value of a crore of rupees. The
money invested in units is not required for business purposes in the near
future. Normal profit in the industry is at 18% p.a. after tax on the capital
employed. Income tax liability for the company usually works out to be 50%
of book profits. Calculate the value of goodwill at 4 years’ purchase of

super profits. (9)

PT.O.
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(b)

(a)

10
OR

What is corporate brand accounting. What are the main issues in brand

valuation? Explain any one method of brand valuation with example.  (9)

Keshav Ltd. provides the following information :

Rs.
Equity share capital . 20,00,000
Reserves and surplus . 6,00,000
12% preference share capital 4.,00,000
10% debentures 8,00,000
Immovable property (held as investment) 2,00,000
Profit after tax 6,00,000
Rate of tax I : 40%

Companies with beta factor of 1 in similar business have market rate of
return 15%. Beta factor of this company is 1.1. Calculate Economic Value

Added assuming risk free rate of return 7%. (9)

P Ltd. takes over S Ltd. as at 1 April, 2023. The balance sheet of S Ltd.

as at that date was as follows :
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Particulars Note no. Rs.
I | EQUITY AND LIABILITIES
(1) Shareholders’ funds
(a) Share capital 1 5,00,000
(b) Reserves and surplus 2 3,00,000
(2) Non-current liabilities
Long-term borrowings 3 1,00,000
(3) Current liabilities
Trade payables 1,00,000
Total 10,00,000
11 | ASSETS

(1) Non-current assets

Property, plant and equipment and intangible assets:

Property, plant and equipment 5,00,000

(2) Current assets -
(a) Inventories (stock-in-trade) 2.00,000
(b) Trade receivables 2,00,000
(c¢) Cash and cash equivalents (cash at bank) 1,00,000
Total 10,00,000

Notes to accounts

Particulars ' : : Rs. Rs.

1. Share capital ;

50,000 Equity shares of Rs. 10 each fully paid up 5,00,000
2. Reserves and surplus

General reserve 2,00,000

Statutory reserve 1,00,000 | 3,00,000
3. Long-term borrowings

12% debentures of Rs. 100 each fully paid up 1,00,000

P Ltd. agreed to issue 30,000 equity shares Rs. 10 each at a premium of
Rs. 5 per share to the shareholders of S Ltd. 12% debentures of S Ltd. will
be converted into equivalent number of 12% debentures of Rs. 100 each.

Statu'tory reserve of S Ltd. is to be maintained for two more years.

Pass acquisition entries in the books of P Ltd. (6)

* P,
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(b) The following is the balance sheet of Deepak Ltd. as at 31% March,

74| D

Particulars Note Rs.
: e o,
I | EQUITY AND LIABILITIES
1. Shareholders’ funds
Share capital 1 20,00,000
Reserve and surplus 2 (19.55,000)
2. Non-current liabilities
Long-term borrowings (12% debentures) 5,00,000
3. Current liabilities
Short-term borrowings (Bank loan) 55,000
Trade payables (Trade creditors) 3.00,000
Other current liabilites (Ouistanding debenture 1,20,000
interest .
Total 10,20,000
II | ASSETS
i 1. Non-current Assets
Property, Plant and equipment and intangible asset:
(1) Property, Plant and equipment 3 5.30,000
(i1) Intangible Assets 4 50,000
Other non-current assets 5 20,000
2. Current assets
Inventories (Stock-in-trade) 3,50,000
Trade receivables (Trade debtors) 60,000
Cash and cash equivalents (Cash at Bank) 10,000
Total 10,20,000
Notes to accounts
Particulars Rs. Rs.
1. | Share capital
20,000 Equity shares of Rs. 100 each 20,00,000
2. | Reserves and surplus
Profit prior to incorporation 25,000
Surplus/(Deficit) in the statement of profit and loss (19,80,000) | (19,55,000)
3. | Property, plant and equipment
Land and Building 1,50.000
Plant and Machinerv 3.00,000
Furniture ) 80,000 5,30,000
4. | Intangible assets
Goodwill 50,000
5. | Other non-current assets
Discount on issue of debentures 20,000
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The following scheme of reconstruction was executed :

(1) Equity shares are reducéd to Rs. 5 per share. They are then

consolidated into 10,000 equity shares of Rs. 10 each.

(i) Debenture holders agree to forego outstanding debenture interest.
As a compensation, 12% debentures are converted into 14%

debentures.

(iii) Trade creditors are given the option to either accept 50% of their
claims in cash in full settlement or to convert their claims into equity
shares of Rs. 10 each. Creditors for Rs. 2,00,000 opt for shares in

satisfaction of their claims.

(iv) To make payment to trade creditors opting for cash payment, to repay
bank loan and to augment working capital, the company issues 50,000
equity shares of Rs. 10 each at par, the entire amount being payable

along with application. The issue was fully subscribed.

(v) Land and building is revalued at Rs. 2,25,000, whereas plant and
machinery is written down to Rs. 1,85,000. A provision amounting to

Rs. 5,000 is to be made for doubtful debts.

Pass journal entries and prepare the balance sheet as at 1** April, 2023 after

reconstruction as per schedule I1I. _ (12)
OR

The balance sheet of Radhey Ltd. as at 315 March, 2023 is as follows :

BTN
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Particulars Note no. Rs.
1 EQUITY AND LIABILITIES
(1) Shareholders’ funds
(a) Share capital 1 6,00,000
(b) Reserves and surplus 2 2.82,000
(2) Current liabilities
(a) Trade payables 3 1,33,000
(b) Short-term provision 4 1,10,000
Total 11,25,000
II | ASSETS
(1) Non-current Assets .
Property, plant and Equipment 5 4,87,800
(2) Current Assets '
(a) Inventories (Stock) 3,87,400
(b) Trade Receivables 6 91,000
(c) Cashand Cash equivalents ) 1,58,800
Total 11,25,000
Notes to Accounts
Particulars Rs. Rs.
1. | Share capital
60,000 Equity shares of Rs. 100 each 6,00,000
2. | Reserves and Surplus
Pre-incorporation profit 21,000
Contingency Reserve 1,35,000
Surplus i.e. Balance in the statement of P&L 1,26,000 | 2.82,000
3. | Trade payable
Creditors 1,13,000
Acceptances 20,000 | 1,33,000
4. | Short-term provision
Provision for tax 1,10,000
5. | Property, plant and equipment
Freehold premises 2,20,000
Machinery 1,77,000
Fumniture and fittings 90,800 | 4,87,800
6. | Trade receivables
Sundry debtors 80,000
Less: Provision for Doubtful debts 4.000 76,000
Bill receivables 15,000
91,000
7. | Cash and cash equivalents
Cash in hand 2,300
Cash at bank 1,56,500 | 1.58.800
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Karuna Ltd. decided to take over Radhey Ltd., from 31% March 2023 with the
following assets at values noted against them :

Rs.
Bills receivable 15,000
Freehold premises 4,00,000
Furniture and fittings 80,000
Machinery 1,60,000
Stock - 3,45,000

One-fourth of the purchase consideration was satisfied by the allotment of fully
paid preference shares of Rs. 100 each at par, which carried 13% dividend on
Cumulative basis. The balance was paid in the form of Karuna Ltd.’s Equity

shares of Rs. 10 each, Rs. 8 paid up.

Sundry debtors realised Rs. 79,500. Acceptances were settled for Rs. 19,000.
Income-tax authorities fixed the taxation liability at Rs. 1,11,600. Creditors were

finally settled with the cash remaining after meeting liquidation expenses amounting
to Rs. 4.000.

You are required to :

(i) Calculate the number of equity shares and preference shares to be allotted

by Karuna Ltd. in discharged of consideration;
(ii) Prepare important ledger accounts in the books of Radhey Ltd.; and

(iii) Pass journal entries in the books of Karuna-Ltd. ' (1.8)

5. (a) What is meant by Annual report? What are the constituents of Annual
report? Also, differentiate between Annual report and Financial Statements.

(10)

PTG,
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(b) From the information relating to four segments of X Ltd as given below,

identify reportable segments :

Rs. In Lakhs
Segments A B C D Total
Segment Revenue 100 300 200 400 1000
Segment Result (40) 90 110 (10) 150
Segment Assets 25 125 82| 782 330
Segment Tax Assets included above 5 5 8 12 30
(5)
OR
Write short note on the following (any 2) :
(i) XBRL reporting
(i) CSR reporting
(i) Reportable segment as per AS 17 (7.5%x2=15)
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L. II',(a) “The prope_rty of a company is the property of its

members”. Comment on the statement with the

~ help of the suitable case laws.
(b) Write a note on Associate Company.

(c¢) Who is a Promoter? Does he stand in a fiduciary
relation towards the company he promotes? To
what extent is he liable fof',thé.breé.éhlof-'ﬁ_du"cl.iz-iry‘

duty towards the company?
Or

(a) Explain the concept of corporate personality and
discuss the circumstances where the courts lift

the Corporate Veil to see what really lies behind.
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(b) Write a note on Producer Company. Explain the
provisions of Companies Act relating to formation

and registration of Producer Company.

(¢) The validity of the Incorporation Certificate
cannot be disputed on any grounds whatsoever.

Explain.

(a) The power to alter the articles conferred by the
Companies Act is very wide yet it is subject to a

large number of limitations.

(b) Write a short note on Independent Director.

_(¢) Explain-the .pro.visi_ons-df; Cefnp_anics Act 2013

regarding alteration of the Name Clause.
Or

(a) Explain the Doctrine of Indoor Management. State

" the exception if -any to the. Doctrir_ie' of Indoor

Management,

=PTH.

e o
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(b) Define a private company and state the provisions
under Companies act 2013 for conversion of a

\ privafe coinpan‘y into a public company.

“'.,__(c) _Explain different kinds of resblutions passed at
' the General Meeting of shareholders, citing

" appropriate example of each.

3. (a) What are the Bonus Shares? State the condition
. that must be complied with before a company

makes a bonus issue.

(b) Explain winding up of 2a company on just and

~ equitable grounds.

(c) Discuss the provisions of Companies Act 2013

regarding Directors Identification Number.
Or

(a) Differentiate between Managing Director and

Whole Time Director.
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(b) Who is member of a company? Explain various -

modes of acquiring membership of a company.

(¢) What is Dividend? Discuss the provisions relating

to the payment of Dividend.

(a) What is E-Voting? Explain the legal provisions

regarding poll.

(b) What is a Depository? What are the benefits of
using Depository system for holding securities in

a company?

(c) Explain the meaning of term “Allotment of shares™.

~ Explain the legal provisions regarding allotment-of * -

shares.

Or

(a) Explain the forfeiture of shares. What are the

requirements of a valid forfeiture of shares by a

" company?

« P.T.O.

- - e TR
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\_ (b) Distinguish between Share vs Stock.

N, (c) Define “call” and discuss the essential
I\_\ requirements of a Valid Call.

‘\
\

\ _- _
5. (a) Write a note on Dematerialisation of securities.

. (b) “A faulty nature of a meeting can be fatal to

‘validating of a meeting.” Explain.
(c) Write a note on National Company Law Tribunal.
Or
"o (a) .Expla{_nv the proceSS'-of, vdlunféry-liduida-ti'on of a
o Cmﬁpa’ny undef '-"l'ﬁ'-s‘dfveﬁ-cy and B'ankm'plhy Code
2016.

(b) E.xplaihn provisionslregarding Proxy under

i Companies Act 2013.

(c) Explain'prdvisi_ons of Companies Act 2013

regarding removal of Directors. -
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1. (a) Explain the concept and nature of Human Resource
Management (HRM). “The importance of HRM
is increasing day by day in the industrial
organizations.” Why? 9)

(b) What role has the HR manager to play in modern
industry to achieve corporate objectives
effectively? 9)

OR

(c) “Emerging trends in the socio-economic, legal,
technological and international environment have
tremendous impact on the tasks of HR Managers” —
What challenges the HR professional will face in
the light of above statement? - )

(d) As a recruitment manager of a large-scale
manufacturing industry in India, which sources of
recruitment method you will recommend for entry
level positions in various departments? Why?

®)
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2. (a) “Shortage of talent is a major challenge in the
present modern industrial organization”. As a HR
manager, what strategies you would adopt for
attracting and retaining the talent in your employing

organization? (9)

(b) What are the components of an employee induction
program? What measures should be taken to make

the induction program successful? (9)
OR

(c) Define the term “employee onboarding program.”
What are the key components of an employee
onboarding program? Outline the key benefits of

such a program. 9)

(d) Define “e-learning training”. How.is it different
from traditional mode of training? What are its

benefits and limitations? : 9)

3. (a) What do you mean by performance appraisal and
how is it different from performance management?
What are the essentials for an effective appraisal

system? 9)

P.T 0.
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(b) What is “organization wide incentive plans”?
Discuss the ‘profit sharing’, ‘gain sharing’ and
‘employee stock option’ incentive plans. How these
incentive plans foster a ‘culture of ownership’

among all employees? - (9)
OR

(¢) Define and differentiate between job analysis and
job evaluation. How can a job evaluation program

be made effective? (9)

(d) Discuss the model grievance procedure that is
applicable in India. What are the essential pre-
‘ requisites of a grievance procedure? 9)

4. (a) Why do you think organizational life has become
increasing stressful in recent times? Outline
the steps aimed at creating a stress-free work

environment. (9)

(b) Explain the concept and nature of HR audit. How
will you conduct recruitment and selection audit in

an industry? (9)

OR
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(c) What job market trends will stare at job seekers

in 21* century. Illustrate with suitable examples.

(9)

(d) What do you understand by employee welfare
services? Discuss the three welfare services i.e.
economic, recreational and facilitative for the

development of employees. 9)

5 (a) Write short note on any two of the following :
(4.5%2=9)

(i) Work from home/remote Vs work from

office
(ii) Retrenchment and lay off of employees
(itl) Work-life balance

(iv) Soft and technical skill

(b) Sylicon Company is a leading public sector
company dealing in chemicals and related
processes. Chemicals are used for plating and
coating of metals in the company. The chemicals

are handled and mixed by the employees who are

20 B
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not qualified and some of them are even illiterate.
These chemicals are hazardous and affect health.
Therefore, they are provided with milk, vitamins,
regular medical checkup once in every 15 days by
the chief medical officer of the company. In spite
of these precautions, sometimes, accidents occur
leading to serious health hazar.ds, and sometimes
even death. Hence, the company decided to train
the people to prevent accidents and improve the
health of the employees and requested the manager
to prepare a training schedule/program for the

employees working in the chemical department.

Accordingly, the manager prepared a schedule of
30 days for the on-the-job and off-the-job training
program. The first module — literacy development
for 10 days, the second — lectures on chemicals
for 5 days, the third — practical applications of
chemicals in the chemical department for 10 days

and the fourth — health management for 5 days.
Answer the following questions :

(i) Do you think 30 days training program is
sufficient to train the illiterate employees?

Justify in your answer.
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(ii) From the above four modules identify on-

the-job and off-the-job training programs.

(i) Do you think these four modules are
enough? Do you want to add or delete any
of the modules? Yes or No. Give reasons.

(4+1+4=9)

AT A TG (wam)ﬁaaumsﬁtu@ﬁr.
I T WA e ¥ TR w1 AEe
f-9-R7 sear w1 wr 2’ F|A? (9)

FARC JeTA I IR T ¥ W FE @ g snegw

IO W AHG GEEH VEUE o et e

27 (9)
ar

“arnfore - ST, FEE, TEHIT AR FTALIT AR

¥ I WE H AT GEET WO B FwE W

TERGE WG gl 27 - IWa S B el A

AHE FEEE R H R gl @ s &
qEm? ; (9)
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